	KEY PRIORITY – Health & Well-being

Article 18 – Parental responsibilities
Article 28 – Right to Education
Article 29 – Goals of Education


Goal: To ensure excellent Health and Well-being provision 

Rationale: Well-being remains at the heart of everything that we do at Meadowlane. Pupil’s well-being continues to be a key priority to ensure pupils are ready to learn and make progress.  


	Success Criteria:  

1. Nearly all staff use restorative approaches effectively to address behaviour and friendship concerns consistently.
2. The Health and Well-being questionnaire, shows that the whole school community is aware of the well-being approaches and resources that Meadowlane uses.
3. [bookmark: _GoBack]Most pupils develop the skills, knowledge and understanding they need to make healthy food and drinking choices. 
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	Leaders:               Tom Simmonds

	Actions

	Personnel Involved
	Budget / Resources (Human, time and physical)
	Timescales
	Self Evaluation Activities
	Self-Evaluation
	Evidence

	1. All staff to continue using nurturing language; reminders to be given through briefing and staff training sessions

Nurturing language presentation to be shared with the staff at INSET in September 
	All staff
	Staff Meetings
	Ongoing throughout the year







INSET – September 2024
	Pupil discussions

Learning walk

New staff to meet with TS for nurturing language introduction

Inset diary
	
	

	2. Nurture International profiles completed twice a year to track and identify barriers to learning and common trends. Teachers to implement strategies in class to address barriers. For example, self regulation.



Dosbarth Wye specialist provision classroom to support identified pupils in meeting their individual needs.

Article 28 – Right to an education.
	Teachers
	£1000 PDG
	January and July
	Boxall Profile data











Individual targets 


	
	

	3. All staff to continue to use whole class strategies to help build positive relationships in class. 
Teacher’s will complete:
· A weekly circle
· A daily greeting
· A daily check in (Sut wyt ti?) on class dojo
· Use nurture profile data to address class and individual needs

	Teachers
	N/A
	Ongoing throughout the year
	Pupil discussions

Behaviour records – Provision Maps

Weekly Circles planning

	
	

	4. Restorative behaviour steps and approaches to be followed consistently by all staff

Restorative approaches presentation to be shared with staff in September INSET

Teacher’s and support staff to have strong classroom routines to ensure a consistent approach across the school.

New day, new beginning

Supply teachers issued with the restorative steps to follow

Restorative approaches to be explained to parents in meetings for next academic year.
	TS

All staff
	INSET
	INSET  - September 2024


































July 2024

	Pupil Discussions

Learning walks

INSET/Parent presentation on Teams.


	
	

	5. A child friendly Relationships policy/placemat to be written with I-voice. This will be shared with the whole school community highlighting the well-being resources available for pupils in school.
	TS and I-voice 
	PPA and Supply cover
	Autumn Term
	Pupil discussions

Class Dojo
	
	

	6. To continue to promote children’s rights as part of the school’s commitment to UNCRC Gold award.

TS and Dosbarth Severn to attend RightsFest. 

Article 42 – Knowledge of rights.
	TS, supported by all staff
	Supply Costs
	Ongoing throughout the year
	Planning to show Rights

Dojo/ Twitter and website

Assembly overview

Pupil discussions

Gold award renewed
	
	

	7.European Health and Well-being questionnaire (SHRN) to be shared with school community. Results to be analysed.
	TS with teaching staff
	PPA time
	Autumn Term 2
	Analysis of questionnaire results
	
	

	8.Whole school approach to Health & Well-being questionnaire to be shared with school community. 
	TS with teaching staff
	PPA time
	Summer Term 1

	Analysis of questionnaire results
	
	

	9.To continue with a Fitness fortnight including traditional sports day, swimming lessons and a focus on healthy eating in PPA sessions.
	TS
KM
	PPA time
£4000 (PDG)
	Summer Term
	Class Dojo

School Diary
	
	

	10. Governors to support with encouraging healthy eating and drinking in school through policy setting.
	DM-W
	FGB meeting
	25/9/24
	Governor minutes
I-Voice minutes
	
	

	11. Year 6 to continue to work closely with Eastern High school to ensure transitions supports all pupil’s needs
	TS 
JR
LC
BC
	PPA Time
	From September 2024
	Class Dojo

School Diary
	
	

	12. I-Voice to contribute to health and well-being and children’s rights through their work within class and meetings with CF and RW.

Article 12 – Respect the views of the child. 
 
Article 13 – freedom of expression. 

	Class teachers

TS
CF
RW
	N/A
	From September 2024
	Class Dojo

i-Voice meeting minutes
	
	

	13. KM to feedback to staff about the new SRE curriculum to ensure coverage is consistent and appropriate for all age groups. 
	KM
	INSET
	Spring Term
	Inset diary

Building blocks
	
	

	14. Pupils to continue to be part of the self-evaluation process. 
	Class teachers

SLT

	N/A
	From September 2024
	Inset diary

Self-evaluation report
	
	

	15. The education support assistance programme to be made available to all staff.
	CF
	£315 - Subscriptions budget
	October 2024
	Well-being report at end of the year.
	
	

	16. Well-being days to be confirmed.
	CF & Governors
	Internal Cover
	On negotiated days
	Health and Well-being survey
	
	

	17. Team building INSETs to be planned

	CF & TS
	TBC (From PLG) – INSET day
	November 29th
December 16th 
	Health and Well-being survey

	
	

	18. Teaching staff and HLTAs encouraged to take PPA at home.
	AJ
	£28 838 – Staffing budget
	Throughout academic year
	Health and Well-being survey

	
	



