



Anti-Bullying Policy
At Meadowlane Primary School we provide a broad and balanced curriculum tailored to individual pupil needs, which will enable all children to achieve their maximum potential.  We strive to ensure that all pupils develop an enthusiasm for and a love of learning in an environment where they feel safe and protected.  

“The rights of children and young people, as set out in the United Nations Convention on the Rights of the Child (UNCRC), continue to be at the heart of decision making within the Welsh Government.” 
 
As a UNICEF Gold Rights Respecting School, we have fully embedded Children’s rights throughout the school, in our policies, lessons and the ethos of Meadowlane.  Children’s rights are always at the forefront of any discussion and policy setting at Meadowlane.  

Whilst all the right of every child are interwoven into everyday life at Meadowlane this policy directly links with these specific articles: 

RRS Article 2 

No discrimination ~ No child should be treated unfairly for any reason. 
RRS Article 3

This supports the idea that everything is done with the best interest of the child at the forefront. 
RRS Article 5

Governments should let families and communities guide their children so that, as they grow up, they learn to use their rights in the best way. 

RRS Article 12 

Respect for children's views 
RRS Article 13

Every child has the right to their information

RRS Article 15

Children have the right to meet friends and join clubs.

RRS Article 19 

Protection from violence 
RRS Article 23

Children have the right to special care and support if they have a disability so they can lead a full, independent life

RRS Article 28

Every child has the right to an education

RRS Article 29

Children’s education should help them fully develop their personalities, talents and abilities

RRS Article 31

Right to rest and play

RRS Article 36

Children should be protected from doing things that could harm them

RRS Article 37

Children should be treated fairly if they break the law

RRS Article 39

Children should get special help if they have been abused

RRS Article 42

Everyone must know children's rights 

Nurture School 
 
As well as a rights respecting school, Meadowlane Primary School is also a nurture international school, committed to creating a nurturing and inclusive community for all.  All stakeholders within the school understand the importance of promoting pupils’ wellbeing.  The school expresses the importance of addressing pupils’ wellbeing within education, resonating with the World Health Organisation’s statement that “to achieve their potential, school children must participate fully in educational activities.  To do this they must be healthy, attentive and emotionally secure.”  The school reflected on this statement against what they were seeing in the classroom and decided that they needed a different approach, “one that provided a nurturing environment for all”.  This policy links directly to the six principles that are embedded in our school environment: 
 
NP1 
Children's learning is understood developmentally 
 
NP2 
The classroom offers a safe base 
 
NP3 
The importance of nurture for the development of wellbeing 
 
NP4 
Language is a vital means of communication 
 
NP5 
All behaviour is communication 
 
NP6 
The importance of transition in children's lives 
Bullying Definition

The Anti-Bullying Alliance defines bullying as:

‘The repetitive, intentional hurting of one person or group by another person or group, where the relationship involves an imbalance of power. Bullying can be physical, verbal or psychological. It can happen face-to-face or online’.
There are 4 key elements:
· Bullying is hurtful

· Bullying is repetitive
· There is a power imbalance (where an individual or group feels they have the power over someone)
· Bullying is intentional

Bullying behaviour can be:

· Physical – pushing, poking, kicking, hitting, biting, pinching etc.

· Verbal  - name calling, sarcasm, spreading rumours, threats, teasing, belittling.

· Emotional – isolating others, tormenting, hiding books, threatening gestures,  ridicule, humiliation, intimidating, excluding, manipulation and coercion.

· Sexual – unwanted physical contact, inappropriate touching, abusive comments, homophobic abuse, exposure to inappropriate films etc.

· Online /cyber – posting on social media, sharing photos, sending nasty text messages, social exclusion

· Indirect - Can include the exploitation of individuals.

Equal Opportunities and Race Equality

The school is committed to working towards equality, promoting positive approaches to difference, and fostering respect for people of all cultural and social backgrounds whatever their age, sexuality, faith, ethnicity, gender, disability or additional educational need.  All staff are committed to ensuring that all pupils achieve the highest possible standards in an inclusive environment.  We are pro-active in tackling and eliminating discrimination and providing positive, non-stereotyped role models for all pupils. Through monitoring and evaluating our provision within the school development plan, we aim to minimise the potential for discrimination and ensure that all learners have equality of opportunity.
Aims and objectives 

Bullying is unacceptable and damages individual children. We therefore do all we can to prevent it by developing a school ethos in which bullying is not tolerated.

Pupils who are being bullied may show changes in behaviour, such as becoming shy and nervous, feigning illness, taking unusual absences or clinging to adults. There may be evidence of changes in work patterns, lacking concentration or truanting from school. Pupils must be encouraged to report bullying in schools. 

We aim, as a school, to produce a safe and secure environment where all pupils can learn without anxiety.

We aim to make all those connected with the school aware of our opposition to bullying, and we make clear each person’s responsibilities with regard to the prevention and eradication of bullying in our school.

The Role of Governors

The governing body supports the Headteacher in all attempts to eliminate bullying from our school. The governing body monitors the incidents of bullying that occur, and reviews the effectiveness of the school policy regularly. The governors require the Headteacher to report to them on request about the effectiveness of school anti-bullying strategies.

The governing body responds within ten days to any request from a parent to investigate incidents of bullying. In all cases, the governing body notifies the Headteacher and asks her to conduct an investigation into the case and to report back to a representative of the governing body.

The Role of the Head Teacher
It is the responsibility of the Headteacher to draw up procedures to prevent bullying among pupils and to bring these procedures to the attention of staff, parents and pupils. The Headteacher reports to the governing body about the effectiveness of the anti-bullying policy if any incidents occur. 

The Headteacher ensures that all staff receive sufficient training to be equipped to deal with all incidents of bullying.

The Role of Staff
Schools' teaching and support staff must be alert to signs of bullying and act promptly and firmly against it in accordance with school policy. Staff routinely attend training, which enables them to become equipped to deal with incidents of bullying and behaviour management.

Teachers will support all children in their class to establish a climate of trust and respect for all. By praising, rewarding and celebrating the success of all children, we aim to prevent incidents of bullying. All staff use restorative approaches and nurturing language to engage pupils to proactively build and maintain relationships in order to create a sense of community and belonging.  When relationships are positive, pupils are less inclined to harm each other, thus reducing the amount of conflict in the school community. All staff will work with their classes to constantly reflect on what they need from each other in order for all pupils to be safe, secure and ready for learning. Meadowlane staff will always endeavour to actively work with pupils to resolve problems and conflicts, not trying to rescue, impose or ignore issues. Consistent use of restorative approaches will ensure this happens. Through preventing harm, early intervention, and high-level responses for more serious incidents.
The role of parents

Parents, who are concerned that their child might be being bullied, or who suspect that their child may be the perpetrator of bullying, should contact their child’s class teacher immediately. 

Parents have a responsibility to support the school’s anti-bullying policy and to actively encourage their child to be a positive member of the school community.

Implementation

School
The following steps may be taken when dealing with incidents:

· If bullying is suspected or reported, the incident will be dealt with by the member of staff who has been approached following the “No Blame Approach” (attached). If deemed necessary the incident will be logged on the schools bullying pro – forma and shared with the Headteacher. 
· The Headteacher or Senior Leadership Team will interview all concerned and review the incident. 
· Parents will be kept informed.  

· Punitive measures will be used as appropriate and in consultation with all parties concerned.

Pupils
Pupils who have been bullied will be supported by:

· Offering an immediate opportunity to discuss the experience with a member of staff with a “No Blame Approach”.
· Reassuring the pupil   

· Offering continuous support   

· Restoring self-esteem and confidence.

Pupils who have bullied will be helped by:

· Discussing what happened with a “No Blame Approach”.
· Discovering why the pupil became involved
· Using Restorative Approaches to deal with the pupil   

· Establishing the actions and need to alter behaviour    

· Work with parents to promote positive behaviour at home and in school.

The following steps may be taken:

· Official warnings to alter behaviour  

· Exclusion from certain areas of school premises 

· Internal exclusion   

· Minor fixed term exclusion   

· Major fixed term exclusion   

· Permanent exclusion.

Monitoring, Evaluation and Review
The school will review this policy every three years and assess its implementation and effectiveness with all parties involved. The policy will be promoted and implemented throughout the school.
Policy Reviewed: Annually
Next Review: Autumn 2024
'NO BLAME APPROACH'

Step one – Discussion with child
When the teacher finds out that bullying has happened he/she starts by talking to the child being bullied about the way they feel.  The teacher does not question the child about the incident but does need to know who was involved.

Step two - convene a meeting with the people involved
The teacher arranges to meet with the group of pupils who have been involved. This will include some bystanders or colluders who joined in but did not initiate any bullying.  A group of six to eight young people works well.

Step three - explain the problem
The teacher tells them about the way the child is feeling and might use a poem, piece of writing or a drawing to emphasise the child’s distress.  Ask the question ’How would you feel?’ At no time does the teacher discuss the details of the incidents or allocate blame to the group.

Step four - share responsibility
The teacher does not attribute blame but states that he/she knows that the group are responsible and can do something about it.

Step five - ask the group for their ideas
Each member of the group is encouraged to suggest a way in which the child being bullied could be helped to feel happier.  The teacher gives some positive responses but he/she does not go on to extract a promise of improved behaviour.

Step six - leave it up to them

The teacher ends the meeting by passing over the responsibility to the group to solve the problem. The teacher arranges to meet with them again to see how things are going.

Step seven - meet them again
About a week later the teacher discusses with each pupil, including the child, how things have been going. This allows the teacher to monitor the bullying and keeps the young people involved in the process.
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RECORDING OF BULLYING INCIDENT FORM

CAERDYDD
DETAILS OF VICTIM (TARGET): DETAILS OF PERPETRATOR (AGRESSOR):
Name: Name
DOB: DOB:
Year Group: Class: Year Group: Class:
OTHERS INVOLVED (Give Names Below):
Witnesses:
Participants:
Bystanders:
INCIDENT TYPE OF BULLYING TICK INCIDENT TYPE OF BULLYING TICK
Verbal Racist Indirect | Racist
(Bullying) | Gender Discrimination (Bullying) | Gender Discrimination
Homophobic Homophobic
Disability Discrimination Disability Discrimination
Religion or Belief Discrimination Religion or Belief Discrimination
Transgender Discrimination Transgender Discrimination
Other Other
Physical Racist Cyber Racist
(Bullying) | Gender Discrimination (Bullying) | Gender Discrimination
Homophobic Homophobic
Disability Discrimination Disability Discrimination
Religion or Belief Discrimination Religion or Belief Discrimination
Transgender Discrimination Transgender Discrimination
Other Other
TICK LEVEL OF INCIDENT
Comments: (please explain what happened and harm caused) ow | | MODERATE | | SERTOUS |

PLEASE CONTINUE OVERLEAF IF REQUIRED

Actions taken in respect of Victim (Target) and Perpetrator/s (Agressor/s):

Incident Reported To: RESOLVED | nl&m;g;;weo i
Signed: Print Name:

Role: Date:

Recorded in SIMS | Signed: Print Name: Date

(Please tick) l






