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Safer Recruitment of Volunteers & Student on Placements

When considering accepting student or volunteers on regulated placements such as TAs/LSAs, Schools will need to apply the same safe recruitment processes as the paid workforce albeit proportionate to the nature of the activity being undertaken.
            Safer practice in recruitment means thinking about and including issues related to child protection, safeguarding, and promoting the welfare of children, at every stage of the recruitment process. The responsibility for the safe recruitment of Volunteers & Students on placements rests with the Head Teacher 
The Induction Checklist for the Safe Recruitment of Volunteers (undertaking regulated activity) or Student placements has been devised to assist Head Teachers through the stages of safe recruitment. 
Below is a summary of the expectations involved with one-off volunteering as well as working collaboratively or with commissioned services. 
Please note this guidance does not address volunteering of school aged children which should be addressed through your work experience policy.

	One-off volunteering 
Unless a volunteer is involved or will be involved in regulated activity with children or with adults at risk, there is no requirement for a volunteer to have a DBS check for a one off event and we legally cannot request one. However if the one-off event falls under the definition of Regulated Activity then a volunteer will require a DBS check (even if the parent/guardian is present). This is because some activity is classed as Regulated Activity even when it occurs once. Further information is provided under the full definition of Regulated Activity available in the councils DBS policy.

Commissioned/ contracted services

In commissioning or contracting any service that utilises volunteers as part of its service offer, the Head teacher, will need to ensure there is robust policy for engagement of volunteers, which is of equivalent standard as the Council’s Policy.  Specifically, the terms of the contract will require as a minimum that there are 	robust and effective policies and practice in place for safeguarding, including training and volunteering. 





Integrated/collaborative services

Schools provides a number of services through partnership arrangements with other organisations, for example, with our local colleges.
The partnership agreement which provides the formal governance arrangement for integrated services will make clear which organisation’s policies are used to support the recruitment of volunteers. In entering into such agreements, schools will need to assure itself that partner’s volunteering policies are of equivalent standard as Council policy.
Schools where appropriate will support and use volunteers in partnership with other organisations. In these cases, relevant safe recruitment evidence must be in place.
It is of note that some colleges may ask part time students to find their own placements when undertaking the Teaching Assistant training courses. Students may also look to set up practice placements prior to starting on their courses and in this instance you must fully satisfy your own safer recruitment processes.
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