School Name: Meadowlane Primary School
Terms of Reference for Teaching and Learning Committee
Academic Year: 2024 2025

	
Teaching and Learning

	
General
	
The purpose of this committee is to 
· Review, monitor and evaluate the curriculum offer and ensure that statutory requirements are met.
· Monitor the overall performance of the school and its pupils 
· Contribute to, monitor and evaluate the school self evaluation report and School Improvement Plan/Post Inspection Action Plan.

	
Membership
	
The committee shall consist of 5 governors plus the Headteacher appointed by the governing body.  

The committee shall co-opt members with the approval of the full governing body.  The majority of members must be governors.

	Quorum
	3 of the membership of the committee excluding any vacancies and suspended governors.

	Meeting
	The committee shall meet at least once a term and as required..

	
Clerk
	A clerk will be appointed.  Minutes of all meetings will be taken by the clerk and a copy made available at the school.  The clerk may be the same person who clerks the governing body or someone different. The recommendations / decisions of the committee will be brought to the full governing body for information/ratification.

	
Delegated Powers
	
· The development, monitoring and review of key improvement and evaluation reports and plans
· Approval of relevant policies and procedures (as determined by the Governing Body)

	
Restrictions 
	
Governors who have a conflict of interest/pecuniary interest

	
Terms of Reference

1. Review, monitor and evaluate the curriculum offer and progress towards the new curriculum.
2. Ensure that the school meets requirements in terms of provision for collective worship, Religious Education and Sex Education
3. Recommend for approval to the full governing body the:
· School improvement plan/post inspection action plan
· School self-evaluation report
[bookmark: _GoBack]and ensure that the governing body receives regular progress reports through systematic              monitoring and review.

4. Monitor and evaluate: 
· the effectiveness of leadership and management
· the rates of progress and standards of achievement by pupils including any underachieving groups
· the impact of continuing professional development on improving staff performance
· provision for all groups of vulnerable children and ensure all their needs have been identified and addressed and to evaluate their progress and achievement
· the effectiveness of provision for children with additional learning needs
· the quality of the curriculum in securing high standards of achievement
· the impact of any actions or interventions taken to address standards of achievement or rates of progress within vulnerable groups 
       and ensure regular reports are shared with the governing body.

5. Consider recommendations from external reviews of the school (e.g. Estyn, School Challenge Advisers), agree actions as a result of reviews and evaluate regularly the implementation of the plan.
6. Ensure all children have equal opportunities.
7. Advise the Finance Committee on the relative funding priorities necessary to deliver the curriculum.
8. Deal with all matters related to the curriculum referred by the Governing Body and specifically complaints about the curriculum.
9. Support the role of the Link Governor for Additional Learning Needs.
10. Ensure that the governing body’s responsibilities are discharged under the Equality Act 2010.
11. Keep under review all systems for monitoring the progress of pupils and methods of reporting to parents and publishing information in an accessible way.
12. Work with the senior leadership team to provide information in the school prospectus and Governors’ annual report about how the curriculum is taught, evaluated and resourced.
13. Receive feedback from governors on visits to school and reports from teaching staff on curriculum developments in school, and assist in the development of close subject links between the governors and staff.
14. Identify and celebrate pupil achievements.
General
15. Act on matters delegated by the full governing body.
16. Liaise and consult with other committees where necessary.
17. Contribute to the School Improvement Plan/Post Inspection Action Plan.
18. Consider and recommend the adoption/revision of relevant policies to the full governing body.
19. Consider safeguarding and equalities implications when undertaking all committee functions.
20. To seek professional advice from the Local Authority, Diocesan Authority or others as necessary.
21. Attend relevant training as required.

	
Date reviewed and adopted: 

Date of next review:

Signature of chair of governors:



